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Appendix 1 

Figure 1: BFRS Youth Engagement Framework & Intended Outcomes 

 

Junior Firefit – High Wycombe 

Working with schools to identify those young 

people not involved in physical activity and to 

increase health, self-confidence, self-esteem, etc. 

Target Age: 11 - 13 

Apprenticeships & Work Placements – 

Organisation-wide 

A variety of apprenticeships have been created 

covering operational roles as well as those in 

support areas across the service.  

Target Age: 16 - 25 

Team Fire HOSE – Buckingham 

Working with schools to identify those young 

people who would benefit from team working and 

confidence-building. 

Target Age: 11 - 13 

 

 

START Project – Milton Keynes 

Practical course to equip young people moving 

from care into independent living to sustain 

independent tenancies. Modules based on basic 

financial management, DIY, cooking, being a good 

neighbour, etc. 

Target Age: 16 - 19 

Duke of Edinburgh Award – Aylesbury 

Volunteers on the fire station helping young 

people achieve the service element of the Bronze 

and Silver Awards 

Target Age: 14 - 16 

Intended Outcomes / Benefits 

 

 

 

All course attendees to be part of wider BFRS 

‘club’. The intention is to maintain contact with 

the young people to ensure the continued 

improvement in individual behaviours. 

 

 

 

 

 

 

 

There will be ‘club’ events open to all attendees 

e.g. CV writing, social events, interview 

training, etc. 

 

 

 

 

 

 

 

 

 

There will be ‘gateways’ into contact with 

BFRS and ‘pathways’ open for young people to 

follow. 

 

 

 

 

 

 

 

 

 

BFRS will work closely with schools, colleges, 

and other agencies who will refer young people 

for specific reasons which BFRS will support 

with a variety of courses based on fire stations, 

using fire service personnel. 

 

 

 

 

 

The intention is not only to support young 

people over a longer period of time but also to 

evolve the public perception of BFRS; BFRS 

will appear more open and supportive, which 

will lead to more people in our communities 

seeing our service as an inclusive organisation / 

employer and support our longer-term Diversity 

& Inclusion objectives. 

Gateways 
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